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Feature Article

ATTRACTING HIGHLY SKILLED TALENT: AN OVERVIEW – This article provides an
overview of programs to attract highly skilled talent in Italy and Turkey.

Country Updates

Italy – Applications for startup visas can be filed January 27 to March 17, 2022.
Also, Italy announced the number of foreign workers allowed in Italy for 2022.

Russia – Russia has released new details about medical examinations,
fingerprinting, and photographing procedures.

SPAIN – A new immigration regulation relating to audiovisual sector activities
was published.

UNITED KINGDOM – This article provides updates on several developments,
including a new digital process for Skilled Workers; no original document BRP
right to work checks as of April 6, 2022; the expansion of Health and Care
Worker visas; the addition of India and Iceland to the Youth Mobility Scheme;
and the latest UK COVID-19 pandemic travel rules; and the fast approach of the
United Kingdom's (UK) new Global Business Mobility (GBM) route launch.

Details
Back to Top
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Feature Article

ATTRACTING HIGHLY SKILLED TALENT: AN OVERVIEW

This article provides an overview of programs to attract highly skilled talent in Italy
and Turkey.

Italy

The main programs to attract Highly Skilled Talent in Italy are:

EU Blue Card

The EU Blue card is a work permit for non-European Union (EU) highly skilled
workers to be employed in Italy. It can be applied for at any time of the year
because it is not subject to the limits imposed each year by the immigration
quotas. The main eligibility requirements are (a) to possess an academic degree
awarded on completion of a university course of at least three years’ duration
and, if required, of the necessary professional qualifications (if the position
offered is for a regulated profession); (b) to have a valid work contract to work
in Italy or a binding job offer from an employer based in Italy, for at least one
year, and a salary of at least approximately 25,000 euros per year; and (c) to be
offered a high-level position in Italy.

Details:

"Blue Card Permit: How It Works," Medium,
https://mm-63015.medium.com/blue-card-permit-how-it-works-508def53f
055
"EU Blue Card Work Permit," Mazzeschi SRL,
https://www.mazzeschi.it/italian-immigration/corporate/eu-blue-card-wor
k-permit/

Italy Startup Visa

The Italia startup visa program is aimed at entrepreneurs intending to relocate
to Italy to set up an innovative start-up business (business with high
technological value) or to join an already established innovative startup
company. More about this below.

In addition, Italy has two programs for highly skilled workers moving to Italy in
the framework of an intra company transfer.

https://mm-63015.medium.com/blue-card-permit-how-it-works-508def53f055
https://mm-63015.medium.com/blue-card-permit-how-it-works-508def53f055
https://www.mazzeschi.it/italian-immigration/corporate/eu-blue-card-work-permit/
https://www.mazzeschi.it/italian-immigration/corporate/eu-blue-card-work-permit/
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Details:

"Italy's Startup Visa," Agile Insider,
https://medium.com/agileinsider/italys-start-up-visa-6a442a9fdbd1
"Italy Startup Visa," Mazzeschi SRL,
https://www.mazzeschi.it/italian-immigration/hnwi-investors-entrepreneu
rs/italy-startup-visa/
"Italy's Intra-Company Visas," Medium,
https://mm-63015.medium.com/italys-intra-company-visas-bfa4b7e99b32

Turkey

Turkey’s most concerted effort toward focusing an immigration regime on
highly skilled talent has been passing a law and regulations related to what is to
be called the "Turquoise Card." Unfortunately, although regulations were
promulgated in 2017, this regime has yet to be implemented.

On March 14, 2017, regulations regarding the new Turquoise Card were
published in the Official Gazette. In the Law on International Workforce (August
2016), this category of permanent residence was created for qualifying
foreigners. Pursuant to Article 11 of the new law, a Turkuaz (Turquoise) Card
would be given to foreign nationals after evaluation of their educational level,
professional experience, contribution to science and technology, and/or the
impact of their investments in Turkey. The Ministry of Labor's (MoL) plan has
been that a panel of experts within the Work Permit Directorate would
adjudicate Turquoise Card cases. The regulations include the following points:

Categories for the Turquoise Card include highly qualified employees,1.
certain investors, strategic/high-impact scientists or researchers,
internationally successful artists or athletes, and specialists who will
promote Turkey.
Any Turkish government agency may issue a "Certificate of Conformity"2.
evidencing support for the particular foreigner's application. Details
regarding this certificate will be determined at a later date.
The general criteria (scoring system) for each category include the3.
following considerations:

Highly qualified employees: Level of education, prestige of1.
educational institution, salary level, foreign language abilities, and
relevant professional experience.

https://medium.com/agileinsider/italys-start-up-visa-6a442a9fdbd1
https://www.mazzeschi.it/italian-immigration/hnwi-investors-entrepreneurs/italy-startup-visa/
https://www.mazzeschi.it/italian-immigration/hnwi-investors-entrepreneurs/italy-startup-visa/
https://mm-63015.medium.com/italys-intra-company-visas-bfa4b7e99b32
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Investors: Amount of investment, level of exports, number of2.
employees, strategic need of sector of investment, strategic need of
region where investment will occur, nature of intellectual or
industrial property rights of investment.
Scientists/Researchers: Level of education and prestige of3.
educational institution, patents, trademarks or licenses granted to
the applicant, level of innovation of their activities or field of
knowledge, academic or professional titles, strategic importance to
Turkey of their sector of expertise, anything that shows the
importance of their professional experience or qualifications.
Athletes or Artists: Nationally or internationally recognized awards4.
or degrees, etc. For artists, recognition of their work.
Specialists to Promote Turkey or Turkish Culture: Duration,5.
sustainability, influence, etc., of their promotional activities for
Turkey. Activities carried out internationally as volunteers, etc.

In late 2021, the MoL announced on its official website that applications would
soon be accepted; however, as of late January 2022, an application form has
not been publicly released.

Back to Top

Country Updates

Back to Top

ITALY

Applications for startup visas can be filed January 27 to March 17, 2022. Also, Italy
announced the number of foreign workers allowed in Italy for 2022.

Startup Visa Program Application Period Opens

The Italia startup visa program is aimed at entrepreneurs intending to relocate
to Italy to set up an innovative startup business. Companies must meet the
conditions set forth by Law 221/2012 or join an already established startup
company.

Startup visas are subject to the availability of immigration quotas issued yearly
by the government. The available quotas for 2022 were announced recently.
The application can be filed from January 27, 2022, until March 17, 2022.
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The program guarantees a streamlined application procedure, with an online
clearance application and the issuance of a visa and residence permit under
the fast-track procedure.

Italy Announces Number of Foreign Workers Allowed in Italy for 2022

The Italian government has announced a cap of 69,700 on the number of
workers from outside the European Economic Area (EEA) allowed in Italy for
2022. The decree, dated December 21, 2021, was published in the Official
Gazette in January 2022.

More than half of the quotas are reserved to entries for seasonal work (42,000);
there are 20,000 quotas for subordinate work, but only for specific sectors of
activity (road haulage, building, and the hospitality/tourism industry) and for
certain nationalities; most of the remaining quotas are reserved to permit
conversion (7,000) for foreign citizens already in possession of a residence
permit in Italy or EU (study, seasonal work, permanent) intending to change
status, i.e., to convert the existing permit into a permit for employment/self-
employment.

The rest—a few quotas—are for self-employment work (500) and special
categories (200) of foreigners (such as Venezuela residents with Italian
ancestors or individuals who have completed specific training in their country
of residence).

The deadline to submit applications is March 17, 2022.

Details:

Italy Startup Visa, Mazzeschi SRL,
https://www.mazzeschi.it/italian-immigration/hnwi-investors-entrepreneu
rs/italy-startup-visa/
The Italian Policy for Innovative Entrepreneurship, Italian Ministry of
Economic Development, https://bit.ly/3FWkT74
Italian Immigration & Citizenship, Mazzeschi SRL,
https://www.mazzeschi.it/mazzeschi-asiadesk/wp-content/uploads/2021/1
2/Magazine-Jan-2022_compressed.pdf

Back to Top

https://www.mazzeschi.it/italian-immigration/hnwi-investors-entrepreneurs/italy-startup-visa/
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https://www.mazzeschi.it/mazzeschi-asiadesk/wp-content/uploads/2021/12/Magazine-Jan-2022_compressed.pdf
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RUSSIA

Russia has released new details about medical examinations, fingerprinting, and
photographing procedures.

Medical Examination

Medical examination of foreign citizens who have entered Russia for the
purpose of carrying out work activities in Moscow occurs at the branches of
the State Budgetary Healthcare Institution of the city of Moscow, "Moscow
Scientific and Practical Center of Dermatovenerology and Cosmetology of the
Department of Health of the City of Moscow." Special conditions for medical
examination of highly qualified specialists have been introduced.

Also, at the GBU Migration Center in Moscow, foreign citizens can submit copies
of the results of a medical examination as well as undergo fingerprinting and
photographing procedures in Moscow.

In the Branch of the Labor Migration Center (Sakharovo), a foreign citizen must
issue a notarized power of attorney for the person who accompanies him or
her during the medical examination.

In the Labor Migration Center (Sakharovo) only, foreign citizens can undergo all
medical examination procedures in one place. In other branches, there is no
such possibility; several visits may be needed for the medical examination to be
complete.

Foreign citizens who have entered the Russian Federation for the purpose of
carrying out work activities and who are staying in the Russian Federation for
less than 30 calendar days should not undergo medical examination,
fingerprinting, or photographing procedures, according to representatives of
the Ministry of Internal Affairs of the Russian Federation, who confirmed this
with the Association of European Business and the U.S. Chamber of Commerce.
The period of 30 calendar days is calculated anew after the next entry into the
Russian Federation of a foreign citizen for the purpose carrying out work
activities. If the stay of such foreign citizen is to exceed 30 calendar days,
however, he or she must undergo these procedures before the expiration of
the 30-day period.

Fingerprinting/Photographing and Medical Exam Submission

Fingerprinting and photographing procedures, as well as submission of the
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results of a medical examination, are carried out in:

Migration offices of the territorial departments of the Ministry of Internal1.
Affairs of the Russian Federation
Authorized organization of the federal city of Moscow—Migration Center2.
"Sakharovo"
Enterprise—Federal State Unitary Enterprise "Passport and Visa Service"3.

Details:

Medical Examination: Details, Vista Immigration,
https://vista-immigration.ru/medical-examination-details/
Information about the Passport and Visa Service's working hours,
branches, addresses, and contact details are posted on the website of
FSUE "Passport and Visa service," https://pvsmvd.ru/. According to the
information on the website, branches of this organization are currently
not present in all regions of the Russian Federation.

Back to Top

SPAIN

A new immigration regulation relating to audiovisual sector activities was published.

On November 13, 2021, a new immigration regulation, Order PCM/1238/2021,
was published in the Spanish Official Gazette (BOE), regarding the procedure
for the entry and stay in Spain of third-country nationals who carry out
activities before the public in the audiovisual or artistic fields or in recording to
be broadcast by mass media.

Highlights of the new regulation include:

Activities for a period of less than 90 days in any 180-day period do not
require work authorization. Entry will be under the Schengen regulations. In
the event of foreign nationals subject to a visa requirement, a uniform visa will
be issued.

If the 90-day period must be extended due to unexpected reasons, it is possible
to submit a stay permit up to 180 days. The application must be submitted at
least 30 days before the expiration of the initial allowed 90-day stay period in
the Schengen area.

https://vista-immigration.ru/medical-examination-details/
https://pvsmvd.ru/
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Activities for a period between 90 and 180 days may be carried out under
a visa for stay for the audiovisual sector. Such an application is submitted at
the Spanish consulate having jurisdiction over the applicant’s place of
residence. The application can be submitted by either the applicant or their
legal representative, or by the representative of the company hiring or posting
the applicant who is authorized to act on their behalf. The visa processing time
is 10 working days, and a police clearance certificate is not required.

Activities for a period of more than 180 days may be carried out under a
residence authorization for the audiovisual sector. The application is
submitted online by the hiring or posting company (or its representative)
through the platform of the Ministry of Inclusion, Social Security and Migration.
The processing time to resolve the application is 20 working days. Otherwise,
"positive silence" applies. If the foreigner is not in Spain, a visa will be required.
A criminal clearance certificate from the country (or countries) where the
foreigner has resided during the last five years before submitting the
application is required.

Family members accompanying the applicant may obtain visas and
authorizations allowing their accompaniment.

Back to Top

UNITED KINGDOM

This article provides updates on several developments, including a new digital
process for Skilled Workers; no original document BRP right to work checks as of
April 6, 2022; the expansion of Health and Care Worker visas; the addition of India
and Iceland to the Youth Mobility Scheme; and the latest UK COVID-19 pandemic
travel rules; and the fast approach of the United Kingdom's (UK) new Global
Business Mobility (GBM) route launch.

New Digital Process for Skilled Workers

Most sponsors of Skilled Workers are familiar with European Union (EU) citizens
being able to apply using the United Kingdom (UK) Immigration ID check app,
but now:

Non-EU citizens with an existing biometric residence permit (BRP) can also
apply in the UK using the app.
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This means the applicant does not need to attend an in-person
appointment. Instead, applicants can use the app to scan their BRP and
face.

Most applicants will not receive a new BRP and will instead be issued an
eVisa (digital immigration status). Visa nationals will receive a new BRP
and an eVisa. The BRP can be used when boarding a plane to the UK to
avoid issues for visa nationals using eVisas.

It is expected that Skilled Workers applying outside the UK will soon be
able to apply using this digital process, as will those in other immigration
categories.

No Original Document BRP Right to Work Checks as of April 6, 2022

As of April 6, 2022, employers must conduct an online right to work check
for anyone who has a BRP. It will no longer be possible to check the BRP
itself as part of an original document check (also known as a manual
check).

There will be no need to re-check existing staff members, only new
recruits and people who are extending their visas.

Separately, the Home Office updated its employer guidance on right to
work checks, confirming that new legislation will take effect as of April 6,
2022, providing for a scheme allowing employers to use a digital
verification process for right to work checks on British and Irish
employees. Currently it is only possible to do original document (manual)
checks. Employers will have the option to rely on certified Identification
Document Validation Technology service providers to carry out the digital
identity checks on their behalf. If the employee does not have a valid
British or Irish passport, an original document check must be made. The
scheme is still in development. In the meantime, employers can continue
to carry out original document checks on British and Irish employees.

Expansion of Health and Care Worker Visas

A temporary 12-month expansion of the Health and Care Visa scheme is
planned starting in February 2022.

The change means that those in Care Assistant, Care Worker, Carer, Home

https://kncommunications.kingsleynapley.co.uk/collect/click.aspx?u=VTdQRFdPRm1yUzJheGh0VDgvdnUvUnE2Z3lDNmsxWkRDRUNIWVJmT0tLYmR0OElKS1YrSjVRUmVudUlDcGlBSkdLRW5Ud1dIMGtBd2VoSi9ZUWFQbDdSOXZEaW9zRWw4VDVCUlVvbHdocTZpaklUZ0xUL0pUQmozaU85aXh1bmtNWkRXaXJyMFU0RHRHZVVzb2R3NldzOTlEeFhvaEY3czBPNWJNcng3bTJVPQ==&rh=ff00894ecf81e0e87dc70ded624187809a8f4784
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Care Assistant, Home Carer, or Support Worker (Nursing Home) roles
should qualify.

Those eligible for a Health and Care Worker visa benefit from lower UK
Visas and Immigration (UKVI) application fees, do not pay the Immigration
Health Surcharge and, in theory at least, have the advantage of fast-track
processing.

India and Iceland Join Youth Mobility Scheme

On January 1, 2022, Indian and Icelandic nationals were added to the
Youth Mobility Scheme.

18- to 30-year-olds from eligible countries can apply for a two-year visa to
live and work in the UK.

While this is a positive development, there are only 3,000 places for Indian
nationals under the Indian Young Professionals Scheme, and they must
meet extra criteria by showing that they have a degree qualification or
three years of skilled work experience.

The ballot system process for Indian nationals has not yet been released,
so applications are not possible now.

Latest UK COVID-19 Pandemic Travel Rules

As of January 2022, the COVID-19 pandemic is causing problems for people
with UK visas and their employers. For example, some UK visa application
centers are still closed, and there are new restrictions on international
travelers arriving in the UK. The COVID-19 travel rules change frequently,
so travelers should check for the latest updates.

New Global Business Mobility (GBM) Visa

The intended launch of the GBM route is fast approaching. The Home Office
promised a "cohesive system" for overseas businesses to assign employees to
the UK for a range of business purposes by spring 2022. The new visa route will
consolidate and expand on an array of existing immigration routes and
introduce new opportunities for businesses both with and without a UK
presence.

The GBM route will consist of five categories:
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Senior or specialist worker—for individuals whose skills are required in
the UK for a specific business purpose;
Graduate trainee—for individuals who are on a UK placement as part of
a structured training program;
UK expansion worker—for individuals who are on an assignment as part
of a UK expansion of the business;
Secondment worker—for business-specific secondments; and
Service supplier—for individuals travelling to the UK to deliver a service
in line with a UK trade commitment.

The requirements for the GBM visa will be based predominantly on those of
the Intra-Company Transfer (ICT) route. This means that the UK business
receiving the workers will require a sponsor license. The workers will need to
satisfy salary and skill thresholds and should have completed a minimum
period of employment overseas before applying. There will be no English
language requirement. Although assignments on the GBM route will be
temporary, there will be flexibility to switch to other permanent routes, such as
the Skilled Worker route.

The Home Office said that the exact requirements for the route will be subject
to the Migration Advisory Committee's (MAC) review and may depend on the
GBM subcategory in question. In its review of the ICT route in October 2021, the
MAC made a series of recommendations, including increasing the minimum
salary threshold and allowing time spent on the ICT route to count toward
settlement. It will be interesting to see if these recommendations are
incorporated within the GBM provisions under the Immigration Rules.

While some of the subcategories of the GBM visa mirror existing routes (the
Graduate trainee, for example, is similar to the Intra-Company Graduate
Trainee), others provide a new route for overseas businesses to send
employees to the UK. The UK expansion worker, for example, is set to
supplement the Representative of an Overseas Business route, allowing
overseas businesses to send more than one worker and access the Sponsor
Management System to manage assigned employees. However, unlike the
Representative of an Overseas Business route, the UK expansion worker, and
all the subcategories of the GBM visa, will be a sponsored route. This raises
additional challenges—in terms of both logistics and costs—for employers and
the Home Office, with the latter having to monitor the compliance of sponsor
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license holders located outside the UK.

In the coming weeks, further clarification is expected from the Home Office on
how individuals and companies can apply under the GBM route and the
permitted activities for a GBM migrant in the UK. It is hoped that the Home
Office will also clarify the potential sponsor license system for overseas
businesses and how it plans to carry out future compliance checks.

Details:

"Skilled Worker Visas and Sponsor Licences: A Guide for Employers,"
Kingsley Napley,
https://www.kingsleynapley.co.uk/services/department/immigration/skille
d-worker-visas-and-sponsor-licences-a-guide-for-employers
"Right to Work Checks: What Employers Need to Know," Kingsley Napley,
https://www.kingsleynapley.co.uk/services/department/immigration/slp/ri
ght-to-work-checks
"Employer Right to Work Checks Supporting Guidance, UK Home Office,
https://assets.publishing.service.gov.uk/government/uploads/system/uplo
ads/attachment_data/file/1047370/2022_01_17_Employer_s_Guide_.pdf
"Biggest Visa Boost for Social Care as Health and Care Visa Scheme
Expanded," Gov.UK,
https://www.gov.uk/government/news/biggest-visa-boost-for-social-care-a
s-health-and-care-visa-scheme-
expanded?mc_cid=676b7e4d88&mc_eid=a6a62db06f
Coronavirus UK immigration FAQs, Kingsley Napley,
https://www.kingsleynapley.co.uk/services/department/immigration/coro
navirus-covid-19-uk-immigration-faqs
Coronavirus: Immigration and Borders, Gov.UK,
https://www.gov.uk/government/collections/coronavirus-covid-19-immigr
ation-and-borders

"Intra-Company Transfer Report: October 2021," Gov.uk,
https://bit.ly/3uuXE2c
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